StenTam ERC Practice Defense, Orders Library, Duties layer: Ex. DUT-WY-014

Wyoming Statutes, Title 27 (Labor and Employment), Chapter 11 (Wyoming Occupational Health and Safety Act),
W.S. 27-11-102 (Declaration of policy), 27-11-105 (powers and duties; the employer's duties), 27-11-106
(Enforcement) and 27-11-107 (Penalty).

Source: the official Wyoming Statutes as published by the Wyoming Legislative Service Office (LSO) at
https://wyoleg.gov/statutes/compress/title27.pdf (statutes current through the 2025 session as posted; retrieved
September 29, 2026). The complete official title PDF is held in this library as Ex. DUT-WY-013 (SHA-256
c131a406d44bf2e556500c4ca8de7ccc3c6334cdc4d02c5e31ceabc25293b47a).

This exhibit reproduces, verbatim and by direct text extraction (pdftotext -layout), pages 147 150-155 of that
official PDF, on which the cited sections appear. Page breaks of the official PDF are marked. Nothing has been
added to or removed from the extracted text.

Official LSO PDF, Title 27 (Labor and Employment), Chapter 11 (Wyoming Occupational Health and Safety Act), page 147

CHAPTER 11 - OCCUPATIONAL HEALTH AND SAFETY
27-11-101. Short title.

This act shall be known and may be cited as the "Wyoming
Occupational Health and Safety Act."

27-11-102. Declaration of policy.

(a) It is hereby declared to be the policy of the state of
Wyoming, that the primary purposes of this act are:

(1) That the prevention of accidents and occupational
diseases and abiding by rules and regulations are the
responsibility of both the employer and the employee;

(1ii) To help and assist employers and employees in
accident and occupational disease prevention through educational
means, which shall be made available to all industries,
businesses, employees, employee groups and associations;

(iii) The commission shall furnish consultant
services on development of safety programs, procedures and
training services for employees, supervisors and groups;

(iv) Commission members and its employees shall be
neutral in labor management relations in carrying out the
provisions of this act;

(v) Enforcement shall be used only to obtain
compliance with the act and the rules and regulations
established by the commission;

(vi) It is also the purpose of this act to include
everyone who works in private or public employment or is
self-employed; except that in the case of self-employed persons
in agriculture, its purpose shall be limited to education.

27-11-103. Definitions.

(a) As used in this act:



(1) "Commission" means the occupational health and
safety commission;
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in the notice of violation and to participate in any hearings
concerning such abatement period;

(iii) The hearing shall be held as soon after
receiving the letter of contest and in a city as near the site
of occurrence as 1is practicable;

(iv) All hearings shall be conducted pursuant to the
Wyoming Administrative Procedure Act. The hearing officers have
the powers specified in W.S. 16-3-112(b). The hearing officer
shall make written findings of fact and conclusions of law in
each contested case;

(v) The hearing officer shall recommend a decision to
the commission. The decision of the commission is the final
administrative decision. A party adversely affected by a
decision of the commission may appeal to the district court in
the county where the violation allegedly occurred.

(h) Effective July 1, 1979, appointments and terms of
commission members shall be in accordance with W.S. 28-12-101
through 28-12-103.

27-11-105. Occupational health and safety commission;
powers and duties of commission and department.

(a) The department, in consultation with the commission,
has the powers and is hereby charged with the duties:

(i) Repealed by Laws 1990, ch. 63, §§ 2, 3.

(ii) To develop and formulate, a comprehensive
program for the prevention, control and abatement of unsafe and
unhealthy working conditions and to direct state agencies and
their staffs to compile statistics, do research, do
investigation and any other duties where practical, possible and
not inconsistent with the purposes of this act;

(iii) To assure that all agencies and their staffs
shall comply with directives of the commission in regard to
occupational health and safety;

(iv) To cooperate, as specified in W.S. 27-2-105 and
in section 24 (a) of Public Law 91-596 in the collection,
compilation and analysis of data relative to the occurrence of
occupational injuries and illnesses;
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(v) To compile statistics and to require such reports
as may be needed to aid in accomplishing this purpose;

(vi) To do research on the causes and methods of
preventing occupational diseases and accidents;

(vii) To promote accident prevention and occupational
disease prevention programs and to provide consultative and
educational assistance;

(viii) Repealed by Laws 1990, ch. 63, §§ 2, 3.
(ix) Repealed by Laws 1990, ch. 63, §§ 2, 3.

(x) To select or give emphasis to those areas and
segments of the business and industrial community which need the
concentrated attention and assistance of the commission and its
employees;

(xi) Repealed by Laws 1990, ch. 63, §§ 2, 3.

(xii) To enter into agreements with agencies of the
United States government for assistance, cooperation and
enforcement of safety laws and to accept funds from such federal
agencies for the purpose of carrying out any of the provisions
of this act;

(xiii) Repealed by Laws 1990, ch. 63, §§ 2, 3.
(xiv) Repealed by Laws 1990, ch. 63, §§ 2, 3.
(xv) Repealed by Laws 1990, ch. 63, §§ 2, 3.

(xvi) To institute or cause to be instituted
appropriate civil or criminal actions to enforce the provisions
of this act and the rules and regulations promulgated under this
act.

(b) The commission has the following powers and duties:
(1) To prescribe rules of practice and procedure;

(ii) To promulgate, devise, formulate, adopt, amend,
and repeal rules and regulations and to appoint advisory
committees equally composed of employers and employees from the
industries involved to assist and advise the commission:
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(A) All rules and regulations shall be reviewed
as needed and revised as necessary. Such review would be under
the same procedures as the original establishment of the rules
and regulations;

(B) The standards set by rule and regulation by



the commission shall take into consideration recognized and
accepted national codes, recognized industrial standards or
similar, in whole or in part, but shall not be limited
exclusively to these;

(C) The rules and regulations shall not be more
stringent than corresponding federal rules and regulations. If
there are no corresponding federal rules or regulations the
commission may adopt applicable state rules and regulations.

(iii) To exempt from coverage under this act any
trade or business when the commission deems federal or other
authority is adequate and dual or overlapping authority would
result. If any trade or business is exempted under this section
the commission shall file a detailed report with the governor
showing the reasons for such exemption together with an
affirmance by the federal or other authority that the coverage
is adequate;

(iv) To require that any rules and regulations of the
commission be a part of construction, maintenance or servicing
contracts or other contracts as the commission may determine;

(v) To consider and grant in accordance with and
subject to the terms and limitations provided in W.S. 27-11-111,
variances from standards, rules and regulations promulgated
under this act;

(vi) To require the employer to be charged with the
following duties:

(A) Each employer shall furnish to his
employees, a place of employment and employment which are free
from recognized hazards that are causing or that are likely to
cause death or serious physical harm;

(B) Each employer shall comply with occupational
safety and health standards, rules, regulations and orders
issued pursuant to this act.
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(vii) To require the employee to be charged with the
following duty, each employee shall comply with occupational
safety and health standards and all rules, regulations and
orders issued pursuant to this act which are applicable to his
own actions and conduct.

27-11-106. Enforcement and administration.

(a) The department shall enforce and administer this act
and the rules, regulations and orders promulgated and issued
under this act. The commission shall have authority to hold
hearings for the promulgation of rules and regulations in
accordance with the Wyoming Administrative Procedure Act. In any



case that goes uncontested the commission may after opportunity
to show cause, enter an order of final disposition which may be
enforced by any district court.

(b) If an imminent danger to health or safety exists,
whether it is in a specific industry where rules and regulations
are in effect or not, the commission or any employee of the
department so authorized is hereby empowered to direct the
person where such imminent danger to health and safety exists to
cease operations immediately in order to eliminate such danger
to health or safety. If such person does not cease operations so
as to eliminate such danger, the commission, its chairman, or
any employee of the department so authorized, may, with the
concurrence of the attorney general, bring a civil suit in the
name of the state in the district court of the county where such
danger exists, or in the United States district court for
Wyoming (if it otherwise has jurisdiction), to restrain such
person from continuing such operations where an imminent danger
to health or safety exists.

(c) In contested cases where no appeal has been taken from
the decision of the commission within the time provided for such
an appeal, the commission shall adopt the decision and order the
department and employer to act in accordance with the decision.
Any state district court may enforce commission orders issued in
that county after a hearing where no appeal has been taken. The
United States district court for Wyoming (if it otherwise has
jurisdiction) may also enforce any commission order.

(d) Any suit, action or appeal involving this act or rule,
regulation or order of the commission, shall be advanced for
trial and determined as expeditiously as feasible and no
postponement or continuance shall be granted unless deemed
imperative by the court.
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27-11-107. Penalty.

(a) Any employer willfully and knowingly violating any of
the provisions of this act, any health and safety standards,
rules or regulations promulgated under this act or any existing
rule or regulation governing the conditions of employment
promulgated by the commission, which causes death of an
employee, upon conviction, shall be punished by a fine of not
more than ten thousand dollars ($10,000.00) or by imprisonment
of not more than six (6) months or both. If the conviction is
for a violation committed after a first conviction of the same
person, punishment shall be by a fine of not more than twenty
thousand dollars ($20,000.00) or by imprisonment for not more
than one (1) year, or by both.

(b) Any employer willfully and knowingly violating any of
the provisions of this act, any safety and health standards,
rules or regulations promulgated under this act or any existing



rule or regulation governing the conditions of employment
promulgated by the commission may be assessed a civil penalty in
an amount determined by the commission pursuant to subsection
(j) of this section for each violation.

(c) Any employer violating any provision of this act, any
health and safety standards or rules and regulations promulgated
under this act or any existing rule or regulation governing the
conditions of employment promulgated by the commission, the
violation specifically determined to be of a serious nature,
shall be assessed a civil penalty in an amount determined by the
commission pursuant to subsection (j) of this section.

(d) Any employer violating any provision of this act, any
health and safety standards or rules and regulations promulgated
under this act or any existing rule or regulation governing the
conditions of employment promulgated by the commission, the
violation determined not to be of a serious nature, may be
assessed a civil penalty in an amount determined by the
commission pursuant to subsection (j) of this section for each
offense as noted in the notice of violation.

(e) Whoever knowingly makes any false statement,
representation or certification in any application, record,
report, plan or other document filed or required to be
maintained pursuant to this act, upon conviction, shall be
punished by a fine of not more than ten thousand dollars
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($10,000.00) or by imprisonment for not more than six (6)
months, or both.

(f) Any employer who violates any of the posting
requirements, as prescribed under the provisions of this act,
may be assessed a civil penalty in an amount determined by the
commission pursuant to subsection (j) of this section for each
violation.

(g) Any employer who fails to correct a violation for
which a notice of violation has been issued, which notice of
violation is not contested or appealed under W.S. 27-11-104 and
27-11-106, initiated by the employer, may be assessed a civil
penalty in an amount determined by the commission pursuant to
subsection (j) of this section for each day the failure or
violation continues.

(h) Payment of all fines and penalties imposed under this
section shall be made to the county treasurer of the county in
which the violation occurs to be credited to the county school
fund.

(j) Unless otherwise specified in this section, the
commission shall through rule and regulation set the civil
penalty amounts to be imposed under subsections (b) through (d),



(f) and (g) of this section. The amount of the civil penalty
shall be no greater than the corresponding federal penalty for
the specified violation as promulgated under the Occupational
Safety and Health Act, 29 U.S.C. § 666, and shall include any
adjustments made to the penalty under the Federal Civil
Penalties Inflation Adjustment Act Improvements Act of 2015, 28
U.s.C. § 2461.

27-11-108. Right of entry and inspection; consultation
with employees; penalty for giving advance notice.

(a) Any department authorized employee or representative
of the department may enter and inspect any property, premises
or place, except private residences where persons are employed,
at any reasonable time to investigate health and safety
conditions and compliance with safety and health laws, rules and
regulations. No person conducting an inspection under this
subsection shall unreasonably interfere with the operations,
business or work of any employer or employee. At the opening
conference, immediately before an inspection commences, the
department shall notify employers in writing of their right to
refuse its employees entry to investigate health and safety



